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SHSU Graduate School Oral Defense Announcement Form

As stated in the Graduate Catalog and Academic Calendar, a public defense, that is open to the University
community, is required by all thesis/dissertation track graduate students. The Graduate School supports and
encourages the work that graduate students put into their research. The purpose of the public defense announcement
is to promote and inform the SHSU community of graduate research and the successful completion of theses/
dissertations. This form is to get information on graduate students’ research, career aspirations and any other
informations that students would like to share in conjunction with the announcement form below. The information
provided on the first page will be posted on the Graduate School's web page and is optional. Please fill out the formal
announcement in its entirety on the second page. Complete this form at least two weeks prior to your defense.

Please describe your experience completing your degree program?

What are your career aspirations and plans after graduation.

**If you would like to add a photograph of yourself, please attach it to the email with this form.
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Courtney R. Hebert

Dissertation Defense

College of Education, Department of Library Science & Technology

Doctor of Education, Instructional Systems Design & Technology

FACTORS AFFECTING FACULTY PARTICIPATION IN ONLINE
DEVELOPMENT AT A HIGHER EDUCATION INSTITUTION

Faculty development continues to be a significant component of higher education institutions. The
purpose of this phenomenological case study was to understand the faculty experience surrounding
participation in online professional development, thereby discovering the complex structures that
influence participation and impact completion of formal online offerings. The research was supported
through systems theory, and the iceberg model was used to conclude the findings. Full-time
instructional faculty at a tier-one university in the southern United States who registered for a
university-sponsored accessibility and universal design for learning training were recruited to
participate in semi-structured interviews to discuss their online faculty development experiences. The
findings of the study indicate that the factors that influence faculty to participate in online faculty
development, such as an institutional mandate, are often the same regardless if they complete the
training or not. Additionally, faculty who complete online faculty development may have similar but
fewer barriers to completion than faculty who do not complete. Systematic implications for lowering
barriers and increasing support for faculty in online professional development are presented, and
further research recommendations are discussed.
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Chase Young
04/08/2021 William Angrove
Jalene Pott.
1:00pm CST dlene Fotter

William Monroe
Zoom



	Blank Page
	Blank Page

	Text24: Courtney R. Hebert
	Text25: 04/08/2021
	Text26: 1:00pm CST
	Text27: Zoom
	Text28: College of Education, Department of Library Science & Technology
	Text29: Dissertation Defense
	Text30: FACTORS AFFECTING FACULTY PARTICIPATION IN ONLINE DEVELOPMENT AT A HIGHER EDUCATION INSTITUTION
	Text31: Kimberly LaPrairie

Chase Young

William Angrove

Jalene Potter

William Monroe
	Text32: Faculty development continues to be a significant component of higher education institutions. The purpose of this phenomenological case study was to understand the faculty experience surrounding participation in online professional development, thereby discovering the complex structures that influence participation and impact completion of formal online offerings.  The research was supported through systems theory, and the iceberg model was used to conclude the findings.  Full-time instructional faculty at a tier-one university in the southern United States who registered for a university-sponsored accessibility and universal design for learning training were recruited to participate in semi-structured interviews to discuss their online faculty development experiences.  The findings of the study indicate that the factors that influence faculty to participate in online faculty development, such as an institutional mandate, are often the same regardless if they complete the training or not.  Additionally, faculty who complete online faculty development may have similar but fewer barriers to completion than faculty who do not complete.  Systematic implications for lowering barriers and increasing support for faculty in online professional development are presented, and further research recommendations are discussed.
	Text3: 
	Text4: 
	Text5: Doctor of Education, Instructional Systems Design & Technology


